
4 of LOS

County of Los Ange~es
(:(i~’W:~ CHIEF ADMINISTRATR/E OFFICE

713 KENNETH HAHN HALL OFADMR’J1STRATION’LOS ANGELES! CALIFORNIA 90012

DAVID E. JANSSEN Board of Supervisors
Chief Administrative Officer GLORIA MOLINA

First District

January 23, 2004 YVONNE BRATHWAITE BURKE
Second District

ZEV YAROSLAVSKYThird District

DON KNABE

To: Supervisor Don Knabe, Chairman Fourth District

Supervisor Gloria Molina HAELD. ANTONOVICH

Supervisor Yvonne Brathwaite Burke
Supervisor Zev Yaroslavsky

Supervisor Michael ft Antonov~~—~

From: David E. Jansser)/c$L
Chief Administratb~iOffice

REQUEST TO APPOINT IRENE RILEY TO THE POSITION OF ADMINISTRATOR,
CONTRACT PROGRAMS AND SPECIAL SERVICES IN HEALTH SERVICES
ADMINISTRATION, CONTRACTS AND GRANTS DIVISION

Consistent with the Boards’ August 4, 1998 and December 5, 2000 actions on
management appointments, the Department of Health Services (DHS) requests
authority to appoint Irene Riley to the position of Administrator, Contracts Programs and
Special Services at a salary of $10,253.03 per month or $123,036 annually! This
requested salary increase is 9.5 percent and places Ms. Riley in the third quartile of the
salary range (R-13). The item is vacant and funded within the Department’s 2003-04
Adopted Budget.

Ms. Riley will serve as Chief, Contracts and Grants and will report to the Director,
Contracts Administration. She will manage all aspects of contracts and grants
administration within the Department of Health Services, including public health
contracts and grants, and contracts and grants with State and federal agencies,
community agencies, and various private sector hospitals. In addition, Ms. Riley will
supervise day-to-day activities related to the processing of DHS contracts and grants to
ensure compliance with applicable federal, State, and County requirements. Ms. Riley
will also be the key contact person for all DHS contracts and Board letters for the
Department.

Ms. Riley has over 30 years of extensive civil service experience and holds a Juris
Doctorate Degree. She is currently serving as an attorney in the Public Services
Division of the Office of County Counsel assigned to the DHS. As counsel for DHS, she
is responsible for administration of the review and approval of contracts, contract
development and equipment maintenance and financial contracts. In addition, Ms. Riley
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participates in negotiations with vendors, preparation of Statements of Work, and
interfacing with other County Departments and DHS program and contract staff.

Ms. Riley also has experience as a DHS employee. Prior to joining County Counsel,
she was DHS Chief, Office of Governmental Relations for more than five years. She
had the responsibility to develop legislation and regulations, interpret County Code, and
propose necessary amendments to health related State and federal legislative and
regulatory initiatives having financial and programmatic impact on DHS, Additionally,
she served in the capacity of Head, Revenue Programs for DHS, and was responsible
for the State Legalization Impact Assistance Grant, Amnesty Claiming Team activities,
Immigration Reform projects and preparing testimony and other statements for
presentation to State and federal elected representatives. She was also employed by
DHS as Head, Program Eligibility Section responsible for all Medically Indigent Financial
Assistance Program activities for DHS.

The Department of Health Services indicates that Ms. Riley is uniquely qualified for this
position because of her extensive departmental experience, legal experience and
management experience and will bring a wealth of managerial and contract knowledge
to DHS specifically related to her experience in the Office of County Counsel.

The department indicates the requested annual salary of $123,036 is appropriate for her
years of experience and prior salary history, as well as the scope and responsibilities of
the position. Based on the above, we concur with the Department’s request to appoint
Ms. Riley to the position of Administrator, Contracts and Grants at an annual salary of
$123,036.

In accordance with the policy on managerial appointments, unless we hear otherwise
from your offices by January 30, 2004, we will notify Mr. Leaf that he is authorized to
proceed with the appointment, effective February 2, 2004.

Please let me know if you have any questions about this appointment, or your staff may
contact Gregory Polk of this office at (213) 974-1791.

DEJ:DL
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c: Executive Officer, Board of Supervisors
Director, Department of Health Services
Director of Personnel
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January 8, 2004

TO: Sheila Shima, Acting Assistant Division Chief
Health Team
Chief Administrative Office

FROM: Fred ~
Chief Ope ting Officer

SUBJECT: REQUEST FOR AUTHORIZATION TO APPOINT IRENE E. RILEY TO ThE POSITION
OF ADMINISTRATOR, CONTRACT PROGRAMS AND SPECIAL SERVICES IN HEALTH
SERVICES ADMINISTRATION, CONTRACTS AND GRANTS DIVISION

On October 1, 2002, the Board of SupeMsors Instructed that all appointed Department
Heads obtain the approval of the Board prior to filling any administrative or management
position with an annual salary in excess of $107,000. As directed in this Board policy, CAO
approval is required to fIll any management vacancy.

Consistent with this policy, this is to request approval to transfer and promote Irene E. Riley to
Administrator, Contract Programs and Special Services, Item Number 4586A, in Health Services
Administration, Contracts and Grants Division at $123,036.36 annually ($10,253.03 monthly). Ms. Riley
is currentlyemployed at the Office of County Counsel as a Senior Associate County Counsel, Item
Number 9204, and is compensated at Salary Schedule 94F, annual base salary of $112,362.00
($9,363.50 monthly). Her current position is compensated at a special “‘(-Rate” salary established by
the Office of County Counsel! Ms. Riley will join the Department of Health Services as an Administrator,
Contract Programs and Special Services, which is compensated at Salary Range 13. The proposed
annual salary for Ms. Rileyof $123,036.36 represents a 9.5 percent salary adjustment and is within the
third quartile of Salary Range 13 and above the control point of $112,285.00 of Salary Range 13, as of
October 1, 2002. This position is fully funded in the Fiscal Year 2003-2004 Budget. The Department
would like to make this appointment as soon as possible.

Irene Riley will serve as Chief, Contracts and Grants and will report to the Director, Contracts
Administration, She wUl assume management responsibility for all aspects of contract and grant
administration within the Departmentof Health Services, including public health contracts and grants,
and contracts and grants with state and federal agencies, community agencies, and various private
sector hospitals. Ms. Riley will oversee the functions of the Contracts and Grants Division and will direct
the management of day-to-day activities associated with drafting contracts and related competitive bid
documents, including terms and conditions, statements of work (SOW), request for
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proposals,MasterAgreementsand relatedwork ordersto insurecompflancewithin thedepartmentwith
state,federalandCountyadministrativerequirementsfor contractsandgrants. SheWUl alsorepresent
theDepartmenton Countywide contractingcommitteesandliaison with legal andadministrativereview
andapprovalauthorities,includingCountyCounsel!ChiefAdministrative Office, Auditor-Controller,Los
AngelesCountySmall BusinessCommission,Office of Afflrmative Action ComplianceandotherCounty
departments,andwith othergovernmentagencies,communitygroups,andprivateorganizations.

Ms. Riley hasextensivecivil servicework experienceandhasprogressedin herCountycareerwithin
theOffice oftheCountyCounselandDepartmentof HealthServices(DHS). Ms. Riley holdsa June
Doctoratedegreeandis uniquelyqualified for thepositionof Chief, ContractsandGrants. Sheis
currentlyservingasattorneyin the Public ServicesDivision of theOffice of theCountyCounsel
assignedfor theprimaryclientof Departmentof HealthServices(OHS),

As counselfor DHS sheis responsiblefor administrationof contracts,involving contractdevelopment
throughreviewandapprovalofcontracts,including EquipmentMaintenanceandvariousfinancial
contracts. In additionto providing legal analysis,reviewandapprovalof contracts,Ms. Riley
participatesin negotiatingwith vendorslproposers,etc.,preparingStatementsof Work (SOW),and
interfacingwith otherDepartmentsandDHS programandcontractstaff.

Beforejoining theOffice of theCountyCounselin 2001, Ms. Riley wasDHS Chief,Office of
GovernmentalRelationsfor morethanfive years. Shehadresponsibilityto developlegislationand
regulations,interpretCountyCode,andproposenecessaryamendmentsto health-relatedStateand
federallegislativeandregulatoryinitiativeshavingfinancialorprogrammaticimpacton DHS, suchas
thoserelatingto Medi-Cal(Medicaid),Short-Doyle,Public Health,WelfareReform,etc. Ms. Riley also
servedaslegislativeliaisonandDHS advocatewith professionalandcommunitygroupsand
governmentalagenciesatthelocal, Stateandfederallevels,andinterfacedwith otherCounty
departmentsregardinglegislativeissuesincludingthe ChiefAdministrativeOffice andBoardof
Supervisors’deputies.

Her furtherworic backgroundatDHS includesserviceasHead,RevenueProgramsresponsIblefor the
StateLegalizationImpactAssistanceGrant(SLIAG), AmnestyClaimingTeamactivities,Immigration
Reformprojects,andpreparingtestimonyandotherstatementsfor presentationto Stateandfederal
electedrepresentatives,aswell astestifying beforeStateand federalcommitteesin Sacramentoand
Washington,D.C. In anotherpreviousassignment,Ms. Riley wasHead,ProgramEligibility Section
responsiblefor all medicallyindigentfinancialassistanceprogramactivitiesfor DHS for Medi-Cal
ResourceDevelopmentandRecoveryServicescontractsfor revenueenhancingprograms,suchasthe
County’sAbility-to-Pay Plan andotherreducedcosthealthcareplanswhich becamethebasisfor the
Etter ConsentDecree.

The salaryrequestedfor IreneRiley is commensuratewith thescopeandresponsibilitiesof the
Administrator,ContractProgramsandSpecialServices. Ms. Riley is highlyqualifiedfor thepositionand
possessesthespecialknowledge,skills, andexperienceto successfullyperform in this critical position,

If you haveanyquestionsor requireadditional information,pleaselet me know, oryourstaff may
contactSusanMontenegro,at (323) 890-7903.
SH:nmrn
Ch~efc&Q-lR

Attachments



PERTINENTINFORMATiON FORIRENE E. RILEY. ADMINISTRATOR. CONTRACT PROGRAMS
AND SPECIAL SERVICES. HEALTH SERVICES ADMINISTRATION. CONTRACTS AND GRANTS
DIVISION

• Certify that the position is vacant and budgeted.
The Administrator, Contract Programs and Special Services position is fully funded in the OHS Health Services
Administration1 Contracts and Grants Division Fiscal Year 2003-2004 Adopted Budget and Is vacant.

Attachment I - Item Control

• Aftach an organization chart highlighting the position. Describe where the position fits Into the
management organizational structure.

This position is within the Department of Health Services, Health Services Administration and is structured
organizationally under the DHS Chief Operating Officer. The Administrator, Contract Programs and Special
Services will serve as Chief, Contracts and Grants (C&G) Division and reports to Miles 0. Yokota, Director,
Contracts Administration. The Chief, C&G directs the development and administration of all contractual and grant
agreements for the OHS. Irene E. Riley will assume responsibility for all aspects of contract and grant
administration within the OHS, including public health contracts and grants, and contracts and grants with state
and federal agencies, community agencies and various private sector hospitals. Ms. Riley will direct the
management of day-to-day activities of C&G Division staff responsible for drafting contracts and related
competitive bid documents, including terms and conditions, statements of work (SOW), request for proposals,
Master Agreements and related work orders. The responsibilities of the position include dIrecting the preparation
of guidelines, procedures and standards to administer and supervise the processing of all OHS contracts and
grants to insure compliance within the department with applicable Federal, State, and County requirements for
contracts and grants. In addition, Ms. Riley will direct the annual contracts planning processes, preparation of
reports and studies required by California Departmentof Health, Department of Health, Human Services, and the
County Board of Supervisors, represent the Department on various County wide contracting committees, and
provide liaison with legal and administrative review and approval authorities including County Counsel. Chief
Administrative Office, Auditor-Controller, Los Angeles County Small Business Commission, Office of Affirmative
Action Compliance and other County departments, and with other government agencies, community groups, and
private organizations.

Attachment Ii A— Contracts Administration Organization Chart
Attachment II B — Contracts and Grants Division Organization Chart

• Indicate current salary of the individual for whom the request Is being submitted, Indicate
proposed salary, percentage increase over current salary.

Ms. Riley, Employee Number ~uffentlyholds the position of Senior, Associate County Counsel, Item
Number 9204, within the Office of County Counsel, and is compensated on Salary Schedule 94F, with a TMY-Rate”
annual base salary of $ 112,362.00 ($9,363.50 monthly), The DHS Administrator, Contract Programs and Special
Services position, Item Number 4586A, is compensated at Salary Range 13. The proposed annual salary for
Irene Riley of $123,036.03 ($9,878.49 monthly) represents a 9.5 percent salary adjustment and is within the third
quartile and above the control point of $112,285.00 of Salary Range 13, as of October 1, 2002. The salary
requested for Ms. Riley is commensurate with the scope and level of responsibility required of the Division Chief,
Contracts and Grants. Ms. Riley possesses the special knowledge, skills, and experience required to
successfully perform all duties of the higher-level position. The salary adjustment will compensate Ms. Riley
commensurate with her professional background, management experience, and the scope and complexity of the
duties and responsibilities of the position.

Attachment Ill - Professional Resumé
Attachment IV - Copy of CWTAPPS screens (JHST, WBON)



RERTLNENTINFORMAT1QUQL~BE,NEVL$I!LEL,ADM!INJ$TRATQR&ONTRACT PROGRA!!~S
AND SPECIAL SERVICES, HEALTH SERVICEtADMINISTRATION. CONTRACTS AND GRANTS
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• Provide a listing of all equivalent internal positions within organization.

Attachment V - Equivalent positions in Salary Range 13 in DHS Departments 110 and 295.

• Identify highest paid subordinate reporting to this position,
Douglas Coffee, Employee No. , Senior Staff Analyst health, item #4594A, annual salary

monthly), third quartile.

• Identify management position above the position being requested.
Miles 0, Yokota; Employee No! Administrative Deputy, Programs, Health Services; Item Number 4580A;
Director, Contracts Administration; Salary Range 13, annual salary * monthly), third
quartile.

Attachment VI - Management positions above Salary Range 13 in OHS Departments 110 and 295.

• Certification List
The candidate was selected on the basis of her predominant placementon the Certification List for the
Administrator, Contract Programs and Special Services position (Exam No.; Y-4586E, Group 1).

Attachment VII — Certification List: Exam No.: Y-4586E

MAR PertFnent nformation - IreneRiley Junuery2004

TOTAL 0.04
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Dale: 12/8/2003 BudgetMoffitor Page: 37
Department: 110

Budget Code: 0200 Cost Center: 0200 CWPAY: 20100

Location: CHIEF OPERATING OFFICER - CHIEF OPERATING OFFICER ADMIN

DOUG ITEM ORD BUD ASSIG ASSIG ASSIGNED ITEM ETHNIC!
ITEM DESCRIPTION P05 POS Aol FELLED OPEN LAST NAME FIRST NAME EMP # ITEM CODE DESCRIPTION FTE AC NOTES SEX COMMT

0009A ADMIN ASST III I 0 1 0 PARANYAN ASTRIK 278 2103A 0200 SR. SECT’Y IV I WH/P

21 bA MGMT SEE~TY]V I 1 0 1 0 TOLENTINO AGNES 21 IOA 0200 MGMT SEE?TY IV I Fr/F

21 IDA SR.MOT SECY V I I 0 I 0 DO SARIO MORENA : 21 I8A 0200 SRMGT SEEYV I-El/F

4/3SIA El-IF DEC OHS DC I I 0 I 0 LEAP EARL 2 4553A 0200 I WH/M

4594A SRSTF AN HLTH I I 0 1 0 RATTAN AZAR 4628A 0200 SPE AST II,HS I WHIF

4628A SPC AST ELI-IS I I 0 1 0 PITTMAN LOWERENCE ( 8D48A 0200 AST ADMN,COMP I 0DM

/1075A ASS I-ISP ADM II i I 0 1 0 LEE MAR CARET 8075A 0200 ASS HSP ADMIt 1 AS/P



ASSIG ASSIG ASSIGNED ITEM
EMP 4 ITEM CODE DESCRIPTION

2109A 0240 MGMTSECTYIII

- 4580A 0240 ADM DEP PROC/I-IS

I 4607A 0240 CHFPROG REND

Date: 12/8/2003 Budget Monitor
Department 110

Budget Code: 0240

Location: CHIEF OPERATING OFFICER - CONTRACT MANAGEMENT - CONTRACT MANAGEMENT ADMIN

DOUG ITEM ODD DUD

±JI~~J?ESCRIPTION POS POS ADJ FILLED OPEN LAST NAME FIRST NAME

21 0/lA NC/MT SECTY III I I 0 I 0 APARIEIO MIRELLA

4579A DPY DIR,ADM,HS I I 0 I 0 YORO1A MILES

4IIOJA CIIFP000 REIMB I 1 0 I 0 ARIMOTO TED

Cost Center: 0240

Page: 63

CWPAY: 20200

ETHNIC!
PTE AC NOTES SEX COMMT

I I-It/F

1 AS/N

I ASJM



Date: 12/8/2003 Budget Monitor

Department: 110

Budget Code: 0244

Location: CHIEF OPERATING OFFICER - CONTRACT MANAGEMENT - CONTRACTS AND GRANTS

I300G ITEM
ITEM OESCRIPTION

ORO BUD
PUS POS AOl FILLED OPEN LAST NAME

ASSIG ASSIG ASSIGNED ITEM
FIRST NAME EMP B ITEM CODE DESCRIPTION FTE AC NOTES

ETHNIC!
SEX COMMT

8 8 0

8 8 0

8 8 0

8 8 0

4 4 BELLINO

4 4 BROWN

4 4 LY

4 4 TOLENTINO

ANNA MARIE

EDWARD

ANI-I

PEPITO

088/IA 0244 ADMIN ASST III

0/lISA 0244 STAFFASSTII

2588A 0244 INFO SYS AN AID

II7QA 0244 HEADCLERK

I WHIF

1 SLIM

I AS/F

I Ft/M

(4 IN S AFF ASST II

2(86A SECRETARYI)

2006A SECRErARY III

2IOSA SR.SECCYIV

222iA INT SING TYPIST

0 BERNAL I.ETICIA

0 I 0 CHURCH

0 0 I fVncnnI]

CARMEN

nolaN 0244 STAFF ASSTII -I

2IOSA 0244 SR. SECTYIV

0

Fl/F

LID BOA

080/IA

0LI/I/IA

0118/IA

1)118/IA

080/IA

08/I/IA

(1118/IA

ALIMIN ASS1 III

ADMIN ASSI III

ADMIN ASST Ill

ADMIN ASST III

ADMIN ASSI III

ADMIN ASST III

AOMIN ASST III

ADNIN ASST III

Page: 67

Cost Center: 0244 CWPAY: 20158

V/Ca/It

tV/cant

tv/ca nfJ

tV/c/nIt

I TUITELE

I Vaca n ft

EDNA2 2 0

0

4 4

2096A 0244 SECRETARYIII 1 15

0 0

II OF

AS/F

-1 TAYLOR HOBBlE

0 CABLE

22:ISA WED PROCESOR tr I 2235A 0244 WRO PROCESOR II -I IL/P

25/IIA INFO SYS AN II 0 I CARRY 2SOIA 0244 INFO SYS AN II I AS/M

45I12A SI~VGCNTR&C/RNTS 0 4 0 AUSTIN RILEY
HE/F

4582A SFVGENTR&GRNTS 4 4 0 4 0 EL/MI GARY I ASIM

4582A SPVGCNTR&GRNTS 4 4 0 4 0 MINTER DEX EN
BUM

4582A SPVGCNTR&GRNTS 4 4 0 4 0 SAYLER DIANA
-~ WFI/F

4/IDEA AOMCNTIR PC/MS I I 0 0 I IVacanlt
D

2573A

4594A

4582A

4S94A

0244

0244

0244

0244

INFO SYS MGI) I

SR.STF AN HLTI-I

S PVG C N TR&CR NTS

SR.STP AN 1-IETH

45/I3A STAFF ANYSTHTFI IS IS I 1 4 AGOSTO MARIA 45/ISA 0244 STAFF ANYSTFITH I I-Il/F



Date: 12/8/2003 Budget Monitor Page: 6/I

Department: 110

Budget Code: 0244 Cost Center: 0244 CWPAY: 20158

LoCation: CHIEF OPERATING OFFICER - CONTRACT MANAGEMENT - CONTRACTS AND GRANTS

EIUDC ITEM ORD BUD ASSIG ASSIC ASSIGNED ITEM ETHNIC!
ITEM DESCRIPTION P05 POS ADJ FILLED OPEN LAST NAME FIRST NAME EMP 1/ ITEM CODE DESCRIPTION FTE AC NOTES SEX COMMT

4/i/ISA STAFF ANYST HTH 15 I 5 0 11 4 AGUII.AR CYNTHIA 4S/I3A 0244 STAFF ANYSTHTH I NI/P

4/i/ISA STAFF ANYSTNIt-I IS IS 0 Ii 4 NORTON KAREN 45/ISA 0244 STAFF ANYSTf-ITI-I I BLIP

45/ISA S1AFF ANYST I-frI-I IS IS 0 I1 4 JONES DANIEL 45/ISA 0244 STAFF ANYSTIITN I BUM

45/I3A STAFF ANY5T,HTI-I 15 IS 0 II 4 KAWATE CHRIS 45/ISA 0244 STAFF ANYSTNTN I ASIM

45/ISA STAFF ANYSTNTH IS I 5 0 -t I 4 PARSONS-SNYDER PAULA - 45/I3A 0244 STAFF ANYST,NTH I WNIF

45/ISA STAFF ANYSTHTI-I IS IS 0 II 4 RAIKNY ANIL 45/ISA 0244 STAFF ANYSTHTI-I 1 WN/M

45/ISA STAFF ANVSTNTH 15 15 0 11 4 SNU/IIN EDWARD IS/ISA 0244 AET STAFF ANNE I WI-I/N

45/ISA STAFF ANYSTHrII 15 IS 0 II 4 STEPHENS MCKINLEY 15/ISA 0244 STAFF ANYSTI-ITH 1 BIJM

45/I3ASTAFFANYST.IITH IS IS 0 II 4 WONG r4ONAI..D 15/ISA 0244 STAFF ANYSTHTN I AS/N

40/ISA STAFF ANYSTJITTI I5 15 0 II 4 ZAMBRANO DIOGENES IS/ISA 0244 STAFF ANYSTHTN I NI/N

45/ISA STAFF ANYST HTN tVacantl /

45/I:1ASTAF F ANY8LNTH tVacanlt /

45/ISA STAFF ANYSLNTH tVacanll I

4503A STAFF ANYSTJ-ITN IVacanlt

45/I4A SR.STF AN NLTI-I 2 2 0 I I COFFEE DOUGLAS 4594A 0244 SR.STP AN IILTN I WH/M

45/I4A SCLSTF AN NUN tVacantt I

45/ISA ASI STAFF ANHS 7 7 0 5 1 BEGAY LAVERNE 45/ISA 0244 AST STAFFANHS I AM/F

45/ISA AST STAFF ANTIS 7 7 0 5 I BEJARANO ROSALIE 45/ISA 0244 AST STAPFAN,NS I HOP

45/-ISA ASr STAFF ARMS 7 7 0 8 1 ELlIS KARYN 45/ISA 0244 AST STAFF ANNS I OS BLIP

4/i/ISA AST STAFF AN,NS 7 7 0 5 I MOATS PATRICIA 45/ISA 0244 AST STAFF MANS 1 BE/F

45/I/IA AST STAFF ANNS 7 7 0 6 I ORNEL.AS PENELOPE 45/ISA 0244 AST STAFF AN~NS I NI/F

45/I/IA AST S1AFF AN,HS 7 7 0 6 1 SAMARIN SUSAN 21 ISA 0244 SR.MOT SECY III I WHIP

4O/I5p
1

AST STAFF ANNS Wacanll

4014A CONIR PROC AIJO 3 3 0 3 0 HOLMES GLORIA 46I4A 0244 CONTR PROO AUD I FE NT/F

4014A E0NTR FROG AUD a 0 5 0 MARTINEZ LEONA 4614A 0244 CONTR PROG AUD I UI/F

4014A CONTR FROG AUD 3 3 0 3 0 MORALES-LORETTI PAULA 4614A 0244 CONTR PRO/I AUO I NI/F



Date: 12/8/2003 Budget Monitor Page: 6~)

Department: 110

Budget Code: 0244 Cost Center: 0244 CWPAY: 20158

Lucation: CHIEF OPERATING OFFICER - CONTRACT MANAGEMENT - CONTRACTS AND GRANTS

FIEM ORD BUD ASSIG ASSIG ASSIGNED ITEM ETHNIC!
DESCRIPTION PUS P08 ADJ FILLED OPEN LAST NAME FIRST NAME EMP B ITEM CODE DESCRIPTION FTC AC NOTES SEX COMMT

4014N CONTR PROC ALlIS 1 I 0 I 0 VALEE-MEZA CARMEN 451441 0244 CONTR FROGAUO 1 HI/F

401/IA SRCONTR FROG 1 I 0 0 I IVacanft 0 /

1124SF 510 PROF WKR 2 1.2 0 2 -0.8 KWOK NOUY 824SF 0244 STD PROP WKR 1 AS/F

1124SF 810 PROF WKR 2 1.2 0 2 -0.8 PANGILINAN JULIUS 824SF 0244 STO PROF WKR I Fl/N



Date: 12/8/2003 Budget Monitor Page: 23

Department: 110

BUdgot Code: 0052 Cost Center: 0052 CWPAY: 20213

oCation: DIRECTOR/MEDICAL OFFICER - INFORMATION SYSTEMS - TECHNOLODY SERVICES

B000 ITEM CR1) BOO ASSIG ASSIG ASSIGNED ITEM ETI4NIC/
ITEM DESCRIPTION P08 ‘OS Aol FILLED OPEN LAST NAME FIRST NAME EMP B ITEM CODE DESCRIPTION PTE AC NOTES SEX COMMT

117/IA 1-lEAD CEERK I I 0 I 0 MOORE SNARON I II TeA 0052 INT SUPVG ELK I BE/F

22t4A IN) TYPIST CEK I 1 0 1 0 BROWN STEI..EA 2235A 0052 WR0 FROCESOR II I 8E/F

24810 STIST WRKR IT 1 I 0 I 0 ESTRADA VANESSA 8242F 0052 STUDENT WORKER 1 FL Ill/F

24/IDA CMFTR EYE OPR 1 0 0 0 0 0 /

2517A SR INFO SYS ANE I 0 0 0 0 0 /

25/IDA INFO SYS AN I 3 5 0 5 0 BLACKBURN ANNETTE 25/bA 0052 INFO SYS AN I I BE/F

25/IDA INFO SYS AN I a a 0 3 0 MONTOYA FAIJL 25/bA 0052 INFO SYS AN I -t HIIM

25/IDA INFO SYS AN I 5 5 0 3 0 SO ARTHUR 25/BA 0052 INFO SYS AN I I AS/N

25/IIA INFO SYS AN II 5 1 0 I 0 CNAN ANDREW 2SBBA 00S2 INFO SYS AN AID 1 AS/N

25/ISA INFOSYSCOORO I/I 12 0 11 I BANOERAS GUSTAVO 25/ISA DDS2 INFOSYSECORD I NIIM

25/ISA INFO SYS COORO IC 12 0 II I BARRIOS MARIA 25/IA 0052 INFO SYS AN II 1 141/F

25/ISA INP0SYSCOORD -I/I 12 0 Ii I BRAD0ICK DERRICK 25/I/IA 0052 INFO SYS AN I I BIJM

25/ISA INFO SYS COORD I/I 12 0 II I CARRANZA JIMMY 25/IIA 0052 INFO EYE AN II I HUM

25/ISA INF0SYSCOORD I/I 12 o Il 1 BELPIERRO RAFAELRLIEE 25/ISA 0052 INPOSYSEOORD I Fl/N

25/ISA INFO EYE COORD I/I 12 0 11 1 MONCAYO EESAR 25/ISA 0052 INFO SYS COOED I flI/M

25/ISA INFO SYS COORI) I/I 12 0 II I REESE BARBARA - 25/ISA 0052 INFO SYS 000RD I BE/F

25/ISA INFO SYS COORD I/I 12 0 Il I RIVERA ROSA 258eA 0052 INFO SYS AN AID I NI/F

25/ISA INFO SYS CObOL) lB 12 0 U 1 SKCLF..PNONC/ SINAKHONE 25/IIA 0052 INFO C/YE ANTI 1 AS/M

25/ISA INFO SYS COOR0 IS 12 0 Il 1 SM[TN NICOLE 25/ISA 0052 INFO SYS EOORD BI./F

25/ISA INFO EYE COOED I/I 12 0 II I WANG CIIIEN-JU 25/ISA 00S2 INFO SYS COORD -l AS/N

259SA INFO EYE EOOIIO tVacanlt /

2/i/ISA INFO EVE SFVR I 1 1 0 I 0 DUNN DONALD 25/I/IA 0052 INPO SYS SPVR I I WHIM
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DEPARTMENT OF HEALTh SERVICES
CONTRACTSADMINISTRATION

fl FredLeaf --

j C~FHEFOPERATING OFFICER

Miles D. Yokota
I Direetor
[ CONTRACTS ADMINISTRATION

NorkaManning
Mirella Apaneto

SE~RETARY_J~~~_ ~~Lf~OGI~AM & ADMINISTRATIVE SERVICES

VACANT LorettaRange Director ElenaEstrin PaulineRodriquez Ted Arinioto
Chief Chief (Vacant) Acting Chief Acting Chief ChieF

ONIRAC IS AWl) C LNTRAI [lED CONIRACS DIIS SUPPlY I IIAIN * 1)115 MI DICAID DUS COMMUNI Ft CONTRA( I BOARD
GRANTS M0NErDRINES MANAGEMENT DEMONSTRATION PROJECT HEALTH PLAN REQ. COMPLIANCE

PdHN1~I&i EI~S~V~S LAJ L~EI MflIU~
QUARTERLY OVERSIGHT TEMPORARY COUNTY

ClINICAl CONTRACT! PURCHASING & & REPORTING EMPLOYEES BENEFITS
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RESUME

IreneE. Riley

Education: University of La Verne, 1995,Juris Doctor
CountyEmploymentDate: 1972

Title: SeniorAssociateCounty Counsel
Department: Los AngelesCounty (LAC) -Office of the CountyCounsel
Responsibilities: August 1, 2003 to present-CountyCounsel

SeeAssociateCourny Counsel for continuingresponsibilities.

Title: Associate County Counsel
Department: LAC -Office of theCountyCounsel
Responsibilities: December18, 2001 to July 31, 2003

Serveasattorney,providing adviceand counsel,in Public ServicesDivision oftheOffice
oftheCountyCounsel,for theprimaryclient ofDepartmentofHealthServices(DHS). The
majorresponsibilityascounselfor DHS is administrationofcontracts,involving contract
development through the review and approval of contracts, including Equipment
Maintenancecontracts and various financial contracts. In addition to providing legal
analysis,review andapprovalof contractsincludes,but is not limited to, negotiatingwith
vendors/proposers,etc., preparing Statementsof Work, and interfacing with other
DepartmentsandDHS programandcontractstaff Also, thecontractingresponsibilityhas
encompassedthegeneralreviewof contractsfor consistencywith StrategicPlan goals.

Responsibilities have also included providingother servicesfor DHS, e.g.,BeilensonNotice
services,legislation development,Policy changeanalyses,interpreting County Code,and
conferring with otherattorneysrelatedto servicesfor other Departments,e.g., Mental
Health,PublicSocial Services,andtheChiefAdministrativeOffices on financial issuessuch
asFoodStamp Sanctions,Performanceincentivemonies,SpecialEducationSB 90 funding,
Realignmentfunding,anddevelopinglegislation,e.g.,Tippler’s Tax.

Responsibilityalso includesparticipation in litigation defenseactivities for threelawsuits
-Rock/c,Harris, andUZ4FD.

Title: Data ElementsCoordinator
Department: LAC -Office of the CountyCounsel

Responsibilities: August 3, 1999 to December17, 2001
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On loanfrom DHS to County Counsel’sOffice. During this time period, assistedin the
HospitalLiability Programin GeneralLitigation, performingvariouslegalresearchactivities
andanalyses.Also,performedvariouslegal researchactivities for Public ServicesDivision.

Title: Chief, Office of GovernmentalRelations
Department: LAC/DHS
Responsibilities: January,1993 to August3, 1999

Responsiblefor resolving problemsof organization,program, budgetand procedures;
Developedand interpretedlegislationandregulations,andproposednecessaryamendments
to health-relatedState and federal legislative andregulatory initiatives having impact,
financiallyorprogrammatically,on DHS, includingbut not limited to, Medi-Cal (Medicaid),
Short-Doyle,PublicHealth.PerinatalCare,Child Health,Family Planning,AIDS, Juvenile
Health,WelfareReform, etc.

Servedas legislativeliaisonandDHS advocatewith professionalandcommunitygroupsand
governmentalagenciesat the local, Stateandfederal levels. Interfacedwith otherCounty
departmentsregardinglegislativeissuesincluding theChiefAdministrativeOffice, Board
ofSupervisors’deputies,andLegislativeStrategist(Burt Margolin). Additionally, conferred
with otherattorneysand policy makers,and interfacedwith and coordinatedinformation
from variousStateand federal lobbyists,representedthe Department’sinterestsin State
(CSAC, CHEAC) andfederal(NaCO)organizationsto analyzeandresolveprogram,budget,
and procedural issues. Served as DHS spokespersonto the media for certain issues,
ImmigrationReform, Proposition187, HealthCareReform.

Beginningin Februa , 1993,servedon the President’sHealthCareReformTaskForcein
Washington,D.C. Participatedin the 1995 Medicaid 1115 Waiver requestteam.

Title: Head,RevenuePrograms
Department: LAC/DHS
Responsibilities: July, 1986-December,1992

Supervised,implementedandcoordinatedthe County’ssubmissionfor SLIAG fundingfor
Amnestyhealth costsincludinganalyzingandresolvingproblemsof organization;developed
andsecuredFederalapprovalfor statisticallyvalid samplingmethodology,which resulted
in over$750million in federal revenueSfor LAC/DHS indigentandpublic healthservices
providedto Amnesty recipients. Directly supervisedthe Amnesty Claiming Team (45
personnel)whoidentified andclaimedSL1AG revenue.Interfacedandnegotiatedwith State
and federal representativesregardingthe interpretationand implementationof SLIAG
provisions.
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Responsiblefor analysisandinterpretationof County Code,Stateand federalbudgetsfor
financial and programmatic impact; liaison with federal and State officials regarding
Immigration Reform, undocumentedalien utilization and costs, and other financial aid
programs.

Responsiblefor analysisandinterpretationof Stateandfederal legislationhavingpotential
financialimpacton DHS. Preparedtestimonyandotherstatementsfor presentationto State
and federal electedrepresentatives;testified before State and federal committees in
SacramentoandWashington,D.C.

Title: Head,ProgramEligibility Section
Department: LAC/DHS
Responsibilities: July, 1977-June,1986

Beginning in 1984, responsiblefor programplanningandsupervisingall medicallyindigent
financial assistanceprogramactivities for DHS, including ongoingtraining andprogram
interpretation. Developed and coordinated the implementation of various contracts
(Medi-Cal ResourceDevelopmentandRecoveryServices)for revenueenhancingprograms.
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Developedandmodified, in conjunctionwith County Counselandpublic interestlaw firms,
theCounty’s Ability-to-Pay Planandotherreducedcost healthcareplanswith becamethe
basis for the Etter ConsentDecree.

Developedpoliciesandproceduresfor the taking andprocessingof Medi-Cal applications
by DHS staff; managedongoing program training for approximately 1,000 financial
screeningpersonnel.

Title: SupervisingPatientFinancial ServicesWorker
Department: Olive View/UCLA Medical Center
Responsibilities: April, 1972 -June,i977

BeganCounty careerin 1972 in Medicareoutpatientbilling and thenbilled all revenue
sources,Medi-Cal, Short-Doyle,patients. Also, performedhospital admittingprocedures,
Medi-Cal intake worker activities, and Medi-Cal supervisoractivities, supervisingthe
Medi-Cal process.admitting, and otherbusinessoffice functions in LAC’s Community
HealthCentersin theSanFernandoValley.
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